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Effects of an on-demand video program addressing workplace interpersonal problems among care workers
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SRS-18 9.5 5.5 8.0 4.8 - 15.0 13.0 1.2 10.5 3.8 - 21.0 0.84 0.399 -0.43 -1.13 - 0.31
052-F% 2.5 2.6 1.5 0.8 - 4.8 4.2 4.3 2.5 1.5 - 7.5 1.63 0.104 -0.65 -1.40 - 0.15
AHs- 280 2.3 1.5 3.0 0.8 - 3.3 3.8 4.0 3.0 0.0 - 7.8 0.81 0.416 -0.32 -1.01 - 0.39
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50 % 5.3 4.7 5.0 2.0 - 8.0 4.3 4.9 2.0 1.0 - 6.0 -1.84 0.066 0.75 -0.03 - 1.50
AHkbi- 220 3.3 4.5 1.0 0.0 - 5.0 3.7 4.6 2.0 0.0 - 9.0 0.41 0.680 -0.20 -0.84 - 0.46
| 6.3 5.1 5.0 2.0 - 9.0 4.4 4.5 3.0 1.0 - 7.0 -2.21 0.027 1.20 0.25 - 2.10
e 12.3 4.8 12.0 10.0 - 16.0 11.9 4.2 12.0 10.0 - 16.0 -1.09 0.276 0.33 -0.35 - 0.98
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W50 % 2.8 3.8 1.0 0.8 - 5.5 3.3 3.9 2.0 1.0 - 5.0 0.82 0.414 -0.30 -0.99 - 0.41
AHkbit- 220 3.2 4.2 2.0 0.0 - 5.8 3.5 4.0 1.5 0.8 - 7.8 0.41 0.680 -0.16 -0.83 - 0.53
| 3.5 2.2 3.0 1.8 - 6.0 4.7 3.7 3.0 25 - 8.0 1.17 0.244 -0.38 -1.08 - 0.34
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NEEBCOVTOBZHOEVEERE (N=7)
WIPSNEEOVTOEZH DR 5.3 3.0 6.0 3.0 - 7.0 4.7 2.5 5.0 3.0 - 7.0 -0.85 0.395 0.29 -0.39 - 0.94
SRS-18 15.9 11.3 12.0 7.0 - 23.0 13.1 15.4 5.0 3.0 - 25.0 -1.44 0.149 0.46 -0.25 - 1.14
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5.6 3.6 5.0 3.0 - 6.0 3.9 4.9 2.0 1.0 - 6.0 -1.90 0.058 0.75 -0.03 - 1.50
i 10.7 2.6 11.0 8.0 - 13.0 10.7 2.4 11.0 8.0 - 13.0 -0.43 0.666 0.00 -0.64 - 0.64
B FRITANOIS SR BERY (N =8)
WIPSER TR ANDIEE 4.3 2.7 4.0 23 - 6.8 3.6 2.6 4.0 0.8 - 5.8 -1.21 0.227 0.22 -0.41 - 0.84
SRS-18 9.8 6.2 10.5 4.3 - 12.5 7.3 5.5 6.0 3.0 - 13.3 -1.53 0.126 0.51 -0.18 - 1.16
W50 % 3.3 2.5 2.0 1.3 - 5.0 2.1 2.0 1.5 03 - 4.5 -1.84 0.066 0.58 -0.12 - 1.25
AHsi- 280 2.3 1.9 2.0 0.5 - 3.0 1.8 2.1 1.5 0.0 - 2.8 -0.82 0.414 0.20 -0.43 - 0.81
‘RN 4.3 2.3 4.5 25 - 6.0 3.4 2.3 3.5 1.3 - 5.8 -1.52 0.129 0.53 -0.16 - 1.19
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SRS-18 15.1 10.1 18.0 53 - 24.0 10.4 9.6 11.5 0.0 - 20.0 -1.95 0.051 0.69 -0.04 - 1.38
W50 % 4.8 3.2 6.0 1.3 - 7.8 3.0 3.0 3.0 0.0 - 5.5 -1.91 0.056 0.56 -0.13 - 1.23
AHkbit- 280 6.3 5.5 4.0 2.0 - 12.8 4.0 4.2 3.5 0.0 - 8.8 -2.04 0.041 0.75 0.01 - 1.46
| 4.1 2.5 5.5 1.5 - 6.0 3.4 3.0 4.0 0.0 - 6.0 -0.63 0.527 0.24 -0.40 - 0.86
AR 12.9 2.3 12.5 10.5 - 15.0 12.9 2.8 13.0 123 - 14.0 0.18 0.861 0.00 -0.62 - 0.62

'WIPS : Workplace Interpersonal Problems Scale for care workers, SRS-18 : Stress Response Scale-18
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